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SUBJECT+ Employment Review Board 25X1A

(This rescinds Administrative Instruetion [Et: 31 July 1947)

1. Bubeparagraph (o) of Seetion 102, National Seourity Act of 1947

(Public Law 253 « 80th Congress), is quoted belew:

"Notwithstanding the provisions of seotien € of the Aot of
August 24, 1912(37 Btet. 585), or the provisions of any
other law, the Direoter of COsntral Igtel ligenee mey, in
his disoretion, terminate the employment of amy offiocer
or employes of the Agmaey whenever he shall deem sush
termination neeessary or advisable in the interests of
the United Btates, Wt such termination shall not affect
the right of sueh effiocer or employee to ssek or acoept
employmsnt in amy other department or ageney of the
Government if declared eligible for such employment by
the United States Civil Servics Commission.”

2. This seotion was enscted to enable the CIA to maintain high pere
sonnel standards essential to a national intelligence agenoy,
%« To provide an impartiel roﬂ&, and advioce to the Director im the

Just and equitable exercise of his discretionary power under the Ast queted

v7) an Baployment Review Board is hereby eppointed %o sonsist of:
! 1 .
‘ }} ka% xecutive Director e Chairman
] el Chief, Advisory Council ~= Member
! x( i Q_ Chief, ICAPS a=  YNember
i ﬂ = Exeoutive for Administration=—- Mexber and Recorder
‘| A axd Manspement
g - General Counsel =e Law member withsut vote
D = A Executive for Inspsotion w=  pMviger to the board
b . o and Begurity without vote
8 o ﬂ’\ Eash Assistant Direoter == Alternate members to asit with
TS g A the Board at the diseretion
2= ﬁ‘: » of the ahairman, should three
- %g % - ‘ CONFIDE!\}TEAL} regular members not be available,
o < b
E -:': a . .‘,_';: $+} &¢ Every oass involving inveluntary termimstion of a CIA employee will
e » L]
a2lls = Boltorwarded by the head of the appropriate Offios or Staff Seotion to the
. ;-’i&éﬂ Personnsl Arangh, M, top?ar with all applieable reports of
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investigation and other psrtinent records.
be If the Chief, Persounsl Pranch, determines that final adminis-
trative aoticn by his office 1s not fessible, he shall immediately fore
ward the recerd directly to the Board for its consideration.
s At the time recordsars forwarded te the Board the Chief, Personnel
Branch, will notlify the individual ooncerned that he {p suspended from
duty unner the proviaions of thie meworsndum dus to failure to meet the
high CI* stendards for its employees, snd will inolude in the notice ==
(1) Statement that case will be considered by the Bosrd within
two woeks after date of the notlce.
(2) Statement that the employee conocerned may, at his diseretion,
(k) Submit any written statement ﬁr consideration of the
Board in cormeotion with his aase, snd/or,
(b) Request suthorization to meke a statement in persem
before the Board,
(3) Statement that inquiries in connestion with suspension notioce
should be made to the Chief, Personnel Relations Division, Persennel
Branch, ASM.
de Suspsnsion notioes will be sent by reglstered mail to the home
address of the individual being suspended, requesting return reseips.
5 B¢ The Executive for Inspesetion sand Security may refer direotily to the
Board sny oase arising within the socope of his Nmotions. He will immediately
inform the Chief, Fersounel Branoch, of such roference and the basis therefor,
requesting suspension and notiffeation of the individual concerned as provided

by paragraph 4 above,
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8. 8s Chisf, Perscnnsl Branch, will ascertain at the earlieat practicable

date, the names of suspended individuals who desire to make statenents in

parson before the Board snd will arrange & schedule for such stetements
direotly with the Board recorder.

be Tritten statements received from suspended smployees will be
forwarded direetly to the Board recorder.

Ye The Board will give full oonsideration to each omse, including volua-
tary written or verbal statements of individuals aonserned, amd such additional
svidence as may be desmed necessary, snd prepare a written recvcamendation to
the Director. The recormendation will be signed by each wvoting member of the
Board, noting conourrenss or non-ourrencs in osoh cases Any member and the
1sw member and sdvisor may append an individual signed commsat. The complete
record of esch ease ;onlidarod by the Board will be attached to the Bomrd's
recomssndations for the informstion of the Direstor.

8. The Direetor's determinaticn in each case will be final. If his
desision is te terminate employment, notice of separation to the Civil
Serxios Commission will state only that separation is nocomplished by order
of the Director under suthority grented by subeparagraph (c) of Sestion 102

of the National Security Act of 1947, without further amplificetion.

R, H. H,
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